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" preparation of a program for the current fiscal ysar. This progrem will be "

ﬂ
DEPANTMENTS OF ﬂﬁ: ARMY AND THE AIR FONCE
NATIONAL GUARD BUR™AU
WASHINGTON, D.C. 2029
28 pEC T
SUBJECT: Research Studies, Surveys and Repérts in Support of Plahning
The Adjutants General of sll States, Fuerto Rico the Virgin Islands .

and the District of Columbia

1. At our 97th General Conference in Sesttle, the principal subject of my
address was long range planning. In the weeks since the close of the
Conference, I am sure that esch of you has had a chance to give this subject
some consideration. Although the National Guard has been recognired as
being less expensive than active forces by the Congrass and the Department
of Defense, +& are constantly beinz challenged at all levels to justify our
operations. We must be able to do a better job of planning, not only for
this year, but also for threa, five and ten years from now.

2. As an initial effort of National Guard durenu planning. 1 have established
the National Guard Buraau Research Advisory Committee to fnitiate the NGB
planning program (Inclosure 1). This committee i{s working closely with our

.advertising agency. It will also use other outside, independent firms to

conduct part of the required research, howsver, expertise within the Nationel i
Guard will not be {gnored. Of firec priority for the cormittes is the !

designed to support the racruiting and retention efforts of the National
Cuard i{n the most economical manner, and, at the same time, astablish o
data dase from which long-range national, state and unit programs can

.logically be devaloped. 1 expact this effort to bs an engoing progrem and

wodifications to it will be made as a result of well dovolopnd reseazch.

d. To assist us in compiling data concerning the market Ln have for our

product, the National Guard, we need your help. In the pdlt. I have noted

that many states, units and individuals have .conductad ltuitudinnl survays

covering potential enlistess, prior service parsonnsl and ‘current membars

of the National Guard. Unfortunately, much of this information {s not filed

{n a manner that it can bs reviswed by othars engaged in similar ressarch

projects. 1 would appreciate it {f by the 30th of January 1976 you would send
copies of availahble surveys to th: Research Advisory Committes for review and
considaration for incluafon in the data files. A bidliography of these and . .
other partinent studies will bz prepared and forvarded for your use.

Inel
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PREFACS

This study was undsrtaken as a result of a growing intsrest
within tha Xorth Carolina National Cuard to provide an incentive which
would both rstain personnel and develop th~ir proficiencys. Tuitien
assictance has long been asmined to de such an incentive, however
with very 1ittle hard avidence to support ~r deny it, As such a dbene=
fit is not awveilable through fedsral funding, each of the fifty-three
serarats militiss wust ssek appropriations from their supporting states
or texritories., Fraozh evidance is, thsreforxe, required by each rilitia
to Justify such a roquest for funda. It 18 within this contsxt that
the following study was cst forih,

The stuwdy rrovided the prime evidence to support an eppropriation
for tuition assistance from the North Carolina State legislaturs, In
addition, the study has received national rsoognition as a suppoxting
docusent for a similar feleral program, now under oconsideration,

Crateful acknowledgsnent is extended ¢o the South Dskota
Kationzl Guard for providing a similer, unpudlishsd atudy to be
uaed in conlunction with this one. Further acimowledgemsal s
sxtended t0 Mra. Frada J. Thelton, vhose delicated assiatance in pre-
paring tha emirvey and couplling the remilis sdded inneasursbly to its
acouracy and timaly complation, Finally, gratsful sppreciation is
Froffered to my wife, Pezzy, whosy proof-reading adility is exceeded
oaly by the aathor's pxopsnalty to make it necessary,
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ABSTRACT

A random sample of members of the North Curolina National Cuard
vas surveyed regarding the acceptabdility of a tultion assistance benefit
a8 an incentive to remain in the Cuard, Variables st'viles included
career status, age, and educational level. A total of 51 respondents
ansvered a variety of questions pertaining to tuition assistance. Data
wss analysed using the Pischer "t” test and Chi-Square methods, depending
on the nature of the data fros sach question, to detsrmine if significant
variations existed betwesn the major variables, It was found that tuition
assistance would be welcomed within all categories studied with significantly
highsr inient among career members of the Cuard, Age and educational
level were found to de of little conseguence in predicting acceptance of

tuition assistance.
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INTPODUCTION

Backgrounrd
In 1972, the Acting Sacretary of Defenss, Nathan Brodsky, statsd

thaty

¥Vith ar all-volunteer force a poszibility in the nsar

future, the ailitary wants (o expand all ita educationsl
pograna, Ons rezson for this is to attrzet velunteers
and anothar is bacsuse the armed forces fsal thoy have a

ninssion to upgrads thelir persvanel,

The NHational Cuard has histerically deon an 211 volunieer fozuo..
Duzring tha Vietnam ex3, it provided a vialle slisrmative 0 w‘tivo
nilitary sorvics and the draft, As mich, thcre was no prodvloa ia

obtaining qualifioed voluntssrs in large ruzbers, Further, the overzil

educaticnal Jevel of the young rocruits was the highest ever, and the
need for educational prograns ¢4 recruit or upgrade percomnsl was
negligeable,

8inoce the dmaine of the draft, howsvar, tiw ploture has chanawd
consideradly, The lines of eager wolunisexs has shrunk and the cvsrall
eoducationsl level has besn Mm:ins a3 Yietoam orxa Teczuite leavs ard
lower s‘andacxds are used %0 kaop strsngth figures high., As & reculs,
an inteyest has doveloped in a nuabar of statss regazéing ths inosrporns
tior of sducational benofiis for meabers of the Guand, The consonsus
has sceced %0 Lo ﬁit wich benefits ere ¢ significant inosative %o

recTuitaent aivl retsntion,

Problea
Da educaticnsl bensfits provids a viadle incentive for rauruiting

and rotention in the ¥ational Cuerd, and if g0, %o whon &0 they most apply?

6<




While much has been written regarding educational prograss in
the military and largs expenditures have been made anvally to provide
educational benefits, there exists a dearth of informatios on the actual

effectivenoss of sducational benefits s incentives to enlist or re~

enlist,

Purpose .
The purpose of this paper is to examine tuition assistance as a

retention factor in the National GCuaxd,

Objactives

Thy obdjectives of this papar are as follow:

1. To examine the probabdle usage of tuition assistance
by memberas of the North Caxrolina National GCuarxd,

2, To differentiats Setween that ucage with regard to
the following demcgruphic categories; age, career
ctatus, and eduontional level,




REVIEW CF LITCRATURS

An article by Captain Anne L. Ducey in Chanma, April, 1972,
entitled "Higher Education for the Hilitsary™, addvesszes the need for
gpacial cducatiennl programs for .nmtmra of the armed forxrcea, The
articls covers thorce mmc vhich have dovelorsd in conjunction with
civilian scheols and tuition aseistance benefits to servicemen. Mer
article earhasises ths largs numbers of servicemen who have participatsd
i{n thszs powg .23 and speculates on ths future role of the ailitaxy 4in
providing eivilian eduration to its monbers,

A .B@pt@mbe.r', 1969 article by Willlza Steif entitlsd, “G.I. Bill
Pailing to Attrnot Vietvets," in Collszs and Univaraily Businsss discuzses

the relative fallura of the Vatorans Administzation to attract receat
veterans with edvsational denafits, Tho artiols citou the relatively
higher educational level of vetarans and tho avallabilily of Jcho a3

tha iﬁm 2sasons why vetocrans are not rsturning 4o schoovls e dhey 444
aftar Vorld ¥or I and the Koxcan ocnfliot.

Exmaaieg,

Maxeh, 1972 By Captain Yohn T Correll daceribes ths initiaticn «f a

*A Cozzunity Collsge for the Alr Force” in the Alw Pemmy

progran which cffars accreditation for allitary voostiomal ¢fxadaling. T
author spoculates ep the worth sand growth of cuch a progsaa end the zZsane
by vhich it interfocaa with oivilian inatitutions,

Ceorge L. Roas in “850C, CCAF, 200, CIZP, UCAPI=eAljhabed Coud
Hever Tasted So Cood™, Corminity ard €2 x2m Jeumpml, Ootsbem,
1974 dizcuscens the valus of varicus edusaticnal jvozrmame for coTvicos
pon. Mo daporibep the manner in whish thesd prozzens funstlen and

8<




their intrinsic merits, He particularly eaphasizes the value of
sducational programs in the military for recrulting purposes.

In 1974, the South Dakota National Cuard conducted & study
involving all its members to determine those incentives which most
affect retention in their organisation, The survay response was roughly
60% with over 2,550 respondants, While detalled statistical analysias
was not parformed, aside from cew figures and percentages, there appaars
a very strong indication that tulilon assistance benefits are, in faot,
s significant Sactor in retsntion, Excerprts from this stuly regarding
educational incontives may be found in Appendix A of this paper. Ths
author took the liberty of analyring the data from this study ualing
chi-square tests to determine if any differentiation can be made between
those with under six years of service (non-carser) and those with over
cix yoars of service (career) in their respcness to certain querticns.
fignificant diffsrsnces (F=<,05) were found in reapcness to questions
17, 18, 19, 20, 21, 22, and 25, All of thsoa questions exaaine the
value of educational benefits to meabers of the Scuth Dakota Hatiomal
Guard., Each provides the basis for ocertain questions uced in this study
which will bs compared in tho sscticn on data analysis. ’



LA

WY IOTHESIS

Tha avallability of tulllon asnasistance 1s a significant faolor
in promoting retention in the Noxth Carolina Mational Cuard,., espacislly
exong the young, Junlor cervicesszn on his first enlistment, and suong
thoze with a lower educational level,

An inceantive 18 & promice to falfill a reed contingznt upon
svidence of a desirsd behaviore Ths fulfillment of the individual'a
rneed must be accsptable o ths ingtitution and the deszirsd bohavicr
sust be aoéap&abla o tha individual AL the ¢wo sre do favosdly intarsct,
The msed Ao this cans is actually a opinoff of other nswds, €8s, Jod
gecurity, pzezoticn, status, finznolal security, etc. The peed for
sducation and the means to obtain it 1s here regaxded as ntzeﬁg exonsh
in a lexge encush group to makg it vorthvhile for the crzanication to
pake tuliion secaistance avallable on a wide scsle in xoturn forr aa
extenzion of mervice cdligation froa thoze who ascapt,

Sinca tha malority of rercons atteonding sohwol are unisz egd 25
end aloo are generally non-carser status, it s hypothesined that those
repvesentad in ¢these caltesories would be most yasyonsive 40 o tuilicn
asalstance benalit,

Purther, past studies indicate that veterens of World Var IX
and of ths Korsaa conflich had lowar educational levels than coatenjizary
ssxviceaen anxd eubsoquantly tock advantazs of sducationel benefiis in
proportionatsly largor nusbars than ocnissporary vetosone., Monoe, 43
follous that the highsr one's edurational lovel, tha less 1iksly ese 10
to take adwvontaze of a tulilon assistanos banafit,

|




METHODCLOGY

Vaxiables
The independent variables in this study are; the suggestrm

that tuition assistarce may be offerxed, age, time in servics, and

educational level,
The dependent varisbles are; one's willingness to extand one's

military obligation in the National Cuard, and one's ability to attend

school,

Operational Definlitions
Tuition assiatance benefit: A monetary supplement provided by

ths Btate of Korth Carolina ¢to defer the coot‘of tuition st an educaticnal

inatitution,

Retantions, The voluntary extansion of one's servios obligation
through active jartioipation in the Naslonal Cuar?,

Career mm&. non-career; Guaxdsaen with less than eix yeare
of military servics; career, Cuardsaen with six or mors years of allitary

service,
Significance; ‘rhe probability of socertance of a mull hypothsals

1s less than 58 (P = ,05).

g::‘&ﬂﬂ.
The saaple for this atudy was drawn fxca the 11,843 'IOSbOﬂ

oomposing ths North Carolina National Cuard, Cf thess, 147 individuals
were salected at randoa using the last two digits cf their seclal
socurity numbers, Theso meudjeocts wers asked to cozflete a guastioznalze

s A -
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‘tithin a 12 day time frama., 51 responses wers received froa thees

individuale, including rapreseniatives from sll ages, ranks, carser
statuses, and educational levels, (The questlonnairs znd covar letter

azy be found in Appandix 8.)

Intexvening Variablas

Cartain intervaning variablss axe noted., Thezs includs the
rapidity of rosponss, the nature of the survey, job satisfacilion, and

fanily and paer prassure,

Pata Collimctien

Lave)l of education and age wers collected froa Nationa) Cusrd
records; carssr status was detexnined by rscponeas to quastion i of
the survey, GQuastions 8, 12, 13, 14, 15, 16.'an4 17 veys inecluded 0
poazure the axtant and nature of intarest in 4uidlcn aralstence as &
retanticn dncentive, Questions regarling other retentivn inceniives
were lnqluaed to beo analyead at a loisy data. Hente, only thess
quevtions pertaining to educatioral banefits were addzesesd in thia
study,

Question 11 How long have you sezvod in the HEY

6 months or less

6 mcnthy = 1 year
1 ~ 2 yuaze

T
] 2 =) years
3 3 = U yoary
b -~ § ysaze
B 3«6 yaare
6 «10 yoare
10 10 -20 yoars
3%_ Kore than 20 years

TOTAL

12<




This data was then divided into two groups to indicate careor statusz

those with less than 6 years of aservice, and thoza with 6 yesrs or morw

of service,

35 NRon-Career
16 Career
51 TOTAL

As age 25 tends to be the ags at which a Cuardzman decides whether
or not to re-enliat in ths Hational Cuard, individuals were divided

according to thia age. Out of the 51 respondents

28 were 25 years old or leas, and
_2) were 26 years old or mors,
51 TOTAL

Individusls were divided intc four categories according to

their levels of education;

8 Non-High Schcol Griduates ,

' 27 High School Graduates or General Educatioral levelomaent (GZD)
14 Some College

2 Collegs Degreos

51 TOTAL

Question 8: DBelow is a list of twelve ircentives, Plsass rank thea

acoording to their iaportance to you when coneidering ccatinued partiole
tion in the Cuard, FPlacs a cne (1) next to ths most iaportant, a two
i;) next to ssoond most iayortant, and eo forth until the leagt important

1s nuaber twelve (12).

Increased drill pay

Shorter trzining houra

Promoticn when eligidia

Increased retirsasni denefits

A re~enlistzent bonus program

Better training squijmsnt

lese annual active duty for training

Inproved frings benefits (exchange privilagas,
1ifs inmurance, medical bansﬂu?. .
Increase opportunities for civilian skill training
Inorease my avareness of ths importance of Cuard duties
Nore realistio and usaful training
Frre tuition at stats supportsd ochools

LLLELTT
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The following are numerical ratings given to tultion asulatance, 1.0.,

fres tuition at stats supperted schoolm

NUIZIRICAL RATING GIVEN TO TUITICH ASSISTANCE ON SCALZ OF 1 to 12
BY YEARS OF SERVICE

# of Non~Carcer # of Caresr
Respondents Reapondents

E

Reting

O ON ONK £\ N

10

SWNNNOWOON»
RETVMNAMNGE™ N\

12

(=
ula\» N LG AN STON

5 12

NUICSRICAL RATING CIVEN TO TUITION ASSTSTANCE OF SCALZ €7 1 %o 12

BY AGE

Rating # of Raspondents # of Respondents ol
“Age 25 or lass AgS 25 ox tore »
1 1 2 3
2 0 2 2
b ) 2 2 4
L 1 0 b
5 4 & 8
6 & 1 L
7 J ‘2 $
8 1 1 2
9 2 3 ?.

10 2 2

11 1 3 2
12 4

= & W

14<




D e e T T R

iy e

‘ 10

For analytic purj.zos, data by edvcational ievel was grouped into the
following four categorien: ratings 1-4 into gronp I, ratings 5-8 into
group II, and 1atings 9-12 into group 111,

RUMERICAL RATING CIVEN TO TUITION ASSISTANCL CN 5CASE OF 1 to 12
BY EDUCATIONAL lEVEL

Rating # of Non- # of High # with Some # with Col~ Total
High School School Colleze lego Dsgroe
Cradunles Graduates

1 2 3 b 1 10
1 2 13 5 0 20
111 ) 2 3 -1 ")

8 25 14 2 o

Question 12y If your future plans include additional college
or vocational education, do you intend to remain in the KHG?

Do not plan additional education (A)

Plan t0 remain with unit assigned (B)
Vould like to transfer to unit clossr to
sducational inatitute (C)

Would be attending school out of stats (D)
Currently attending school (2)

ay

|

FUTURZ PLANS
BY YEAR3 OF EZRVICD

¢ of Mon~Carser # ¢ Carzexr Total

Responee Respondenta Rezpondante
A 20 7 a7
B 10 4 1?7
c 1 0 1
D e 0 g
z 4 -9
33 1o "

15<
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FUTURS PLANS

3 AR

# of Raspondenta # of Respondents .
Response Age 29 or lLaes Age 25 or More Total
i 18 9 27
3 5 12 17
c 1 0 1.
D 0 0 Q0
3 _b _0 h
28 21 R

FUTURS FLAH3

BY EDUCATIONAL IEVZL
# of Hon- # of nigh # with fesa ¥ with Col- matal

FIBPOnE  uy oy Sohool  Hetool Collsps  lsge Degrss
Ciadvates Craduates

A L 18 5 0 27

B 4 6 5 2 17

c 0 0 1 0 1

D 0 0 0 0 0

: 0 2 2 o b
-3 1 13 2 i3]

Quoastion 131 Yould you attend furthor collsge op vooaticrnnld
courses Af you wsxe granted ausistance from private or governmand ssuzssa?

17 565 or moxe of tultion s pald (A)
If up to 508 of my tuition is prald (3)
If 1 rsceiv fres tultion in full (C)
Ko (D)

ATTENDANCGE IN FURTUER COLIZCR OR VOCATIORAL COURIZS
BY YEARS OF SZRVICE

# of Hon-Carsss # cf Carser fotal

Resronza Respondents Reapordents
A 9 2 14
B & J ?
c 8 5 1)
D ‘ ¥

i6<




ATTENDANCE IN FURTMER COLLEGEZ OR VOCATICNAL CCURSES

BY AGE
# of Reapondsnts # of Rearondents
Responas Age 25 or Lass Age 26 or ¥ore Total

A 6 5 11
B [ 3 2
c 5 2 13
D 12

3 % %

ATTEXDARCY IN FURTHZIR OOLIZCGE OR VOCATIONAL COUAZES
BY EDUCATICNAL 1ZVIYL

# of Mon- # of High # with Some # with Col-
Responss 4. School  School Colleze  lege Degrss 1081
Creduates - Graduates

A 1 b] 1 1 11

B 1 3 3 0 7

g 3 ? 2 é 13
12

~3 42 =) - 8

Quastion 14 Wher jour obdligation expiras, would you agree to
continue in the Guard ror two mcre years if the stata mald foz tuition
and fees at a state school or an equal amount at a private school?f

I would probably continue participation without this. (A)
Yes, this would convince me to continus, (3)
—_ Mo, I would not continue, (C)

ey

AFFECT OF TUITION ASSISTANGE ON IMETEATION
(Extension of Obligation)
BY YEARS OF SERVICE

Response # of Non-Carser # of Caresr Total

Respondents Respondants
A 8 8 16
B 15 b 19
33 i 4

17<



AFFECT OF TUITION A% 7I”TANC3 g FETﬂﬁ?ZGK
(Extan@ionngttﬁgligat on

Responss # of Respondenta  # of Respondents

Ag9 25 or less Ags 26 or Yore
A 6 : 10
B 11 : 8
c 11 Y
28 19

AFFECT OF TUITICH ACSX STANCE ON RBTSITION
Extmusimn of Obhlimticn
BY EDUCATIONAL Luvil

Response # of Hen=- # of High # with Scms # with Col-

High School School Collage lezs Degres
Crzduatss Grzduatas :
A 4 7 4 1
g J 8 ? i
, 2 0
"% ".E% 13 F3
Quostion 15 Would you da willing to stay in
as you mers to receive 503 of your college or veeaid

sezaster froa the stata?

—_ Definitaly (A)
Foasidly (B)
—_ Dafiaitaly not (C)

AFTECT OF TUITION ASSISTANCS O RETINTION
(HALF TUITION)
BY YZAR3 OF SZIVICE

& of Kon-Caroeer ¢ of Caros2

Reapones Rezpondents Reapondienta Totas
A ? 11 18
S S S
35 13 '
18<

Total

16
19
12
&7

Total

1)
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AFFECT OF TUITION ASSISTANCE ON NETSMTION
(HALZ TUITION)

BY AGE
# of Respondents # of Raspondanta
heaponass Age 25 or lass Ags 26 or More Total
A b 14 18
3 15 6 21
c 0
% = 2%

AFFECT OF TUITION ACSISTANCT ON RETTZNTICN .
(MAlZ TUITION)
BY VOUCATIONAL IZVEL

# of Yon- # of High # with Some # with Col- Total

Response iy -n school  School Collegs  lsge Degroe
fxadvates Creaduates
A 3 ? ? 1 18
B s 11 5 1 21
c 7 1 _0
—4 = - : =

Question 167 If yuu were to receive 50% of your college cr
vocational tuition each eszestsr, solely upom being an aotive meader
of the Cuard, osuld you continue your education?

Definitely (A)

Pocsibly (B)

Fot able to at this timo (C)
Definitely not- (D)

CONTIRUANCR OF EDUCATIOX
¥ YEARS OF 4iaviCe
# of Non-Career # of Carowx Total

Response Respzdaate Rasporiconts
A 3 $ 8 i
3 16 2 18
c 11 6 1?7
D L ) »
L 13 R34

13<




COXTINUARCE OF EDUCATICH
BY AGE
# of Respondents # of Reapondenta motal

Reapones Ago 25 or Less Age 26 or Fors
A 1 ? 8
B 11 7 18
c 11 6 17.
D _k _0 4
27 20 W

Response

oOw>

CONTIRUANCS OF ZUUCATICH

BY EDUCATICNAL LEVEL
¢ of Nen- # of High # with Some # uith Colw Total

Hizh School School follege lege Dagres
Greduntes Graduates
0 3 L 1 8
p) B . 7 0 18
b 10 2 1 17
-2 . ) -2 b
4 25 1 2 57

Questicn 17: Olatacles %0 attending further collegs or vecatlsnal
training includes

LEEEE

Cost of tuitien (A)

Roca and boaxd (B) _

Faaily reeponsibility (C)

Not intsrested (D)

Do not ¥ant to leave esant eaployment (3)

Lack entrance rsquirecmeats (F) R
Othax (epecify) (G)

OBSTACLES TO ATTINDANCE

BY YBARS OF &ZRYICS
# of Hon~Carser # of Caxesr motal

Responss Respardante Reaponiants

A 4 2 6
B 0 0 0
c 14 8 23
D b 0 ]
4 ? 3 10
r 1 0 |
¢ 0 3

B B O0OT

———




# of Respondents
Age 25 or Less

Reaponse
A
B
c
D
E
F
G
Pr3ponse ¥ of Non-
‘ Hizgh School
‘ Graduates
A 1
3 0
o] L
D 0
K 1
r 1
¢ )
7

OBSTACLES TC AT.ZNDANCE
BY AGE

2 N

0 0
12 10
N 0

6 4

1 0

1 2
256 20

OBSTACLES TO ATTENDAYGR
BY EDUCATIONAL IEVEL
# of High # with Some

School College
Graduates
1 3
0 0
13 5
4 0
7 2
0 0
Y —2
25 12

21«

# of Respondents
Age 26 or Noie Totsl

AJ“SFHOO\

# uith Col~
lags Dsgres

NLOOOOOD‘
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QUESTICN 8
Total
Renking Respondenta
1 3
2 2
3 4
4 i
5 8
6 5
4 5
8 2
9 5
10 L
11 4
12 b
&9
Fanking 3_‘, 25
1 1
2 0
3 2
4 1
s 4
6 L
7 3
8 1
9 2
10 2
it 1
12 3
28

DATA ANALYSIS

% Total

Non-

Respondents Career

6.1%
b1%
8.2%
?.0%
16.2%
10.2%
10.2%
4.1%
10.2%
8.2%
8.2%
12.2%

x226

[N
\ﬁL‘h’N\JW'Nr*S?Oloh)N

vl
\S|Oh = N\ = W\An ke 0o N

x2 26

8.7%
8.7%
8.7%

17.4%
4,3%
8.7%
5.2%
130 o
8.7%
13.0%
4,23

22<

Years of Scrvics

% Non=-
Caresy

6.1%
0%
12.1%
3.0%
15.2%
15.2%
9.1%
3.0%
9.1%
6.1%
24
1£.25

Carser

dowmn»nouoom»

%
Careay

6.2%
12.7%
c3

17

of
18,63
c3

12.5%
6.%%
12.5%
12.5%
18.8%
o3

S
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Ranking NHS
1
2
1 3 2
/Y
:
11 9 2
8
10
I11 11 4
12
3

%

NHS  HS

25%% 3

25% 1)

50% 9
25

Level of

HS sC

12 4

52% 5

% 5

T

¢ 18
Fducation
% %
sC c C

35.7% 0 0%
25.7% 1 50%
2

The above charts depict the number of respondenta and the correspond.ng

pexrcentages of responses for the total data and for each demographi.

category, The data derived from the tables concerning years of sex ‘loe

and age is analysed by means of Figher “i" Tests)

by chi-square

Question 12;

Category #
Total
' N = b9 27
Non=Career20
Career ?
x£25 18
x2 26 9
NHS "
Hs 18
sC 5
c 0

tosting,

551

57.2
50.0

64,3
b2.9

50.0
69.2
41,7

0.0

and, level of education

See Appendix D for thazs calculations.

Response
B c
’ 4 ’ £
18 36.7 4 8.2
11 N4 4 11,4
7 50,0 0 0.0
6 21.4 b 1b,)
12 $7.1 0 0.0
b 50,0 0 0.0
6 23.1 2 707
5 41,7 2 16,6
2 100,0 0 0,0

R3<
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Ths above chart indicates pearcentasges of responases by demographis

categories regarding Quastion 12,

Chl-Square Tests wers applied to

responsas to establish differsntiation within each of the throe maln

categories, Sse Appendix D for Calculations.

QUESTICN 134

Category
Total
N =4
Non-Carcer
Careor

x$2%
x226

HHS
H3
s
c

Tha above tadls gives the percentages for each category respording 4o

A
# %

[y
19

22.5

13.4

22.2
22.7

12.5
18,5
33.3
50.0

- F WS O NV

26.5

Responasos
B c
4 % 4 %
7 143 13 26.5
4 11.8 8 23.5
3 20.0 5 333
L 14,8 5 18.5
3 136 8 36.b
1 12.5 3 375
3 114 7 25.9
3 25.0 2 1647
0 000 1 50.0

é

18

13
5

12
6
3

12

3
0

D
%

36.7

182
3.3

Ao

273

37.5
Lhyois
25,0

0.0

Quastion 13, rsgarding the amount of tuiticn assistance nseded for

further college or vooaticnal attendance,

Calculaticna,

QUESTION 14

Category

Total
R =47

Fon<Carser
Caraer

Again, =oo Apperndix D for

Chi~zjuars testa wore utilized ¢o analyss ¢he data.

# %
16 34,0
8 22.9
8 66,7

Rogponses
3

# 4

19 Lo.b4

15 42,9

b 33D

[ ]
¢ %
12 28,8
12 3,2
0 040

19




x £2% 6 214 11 39.3 11 393
x 226 10 52.6 8 L2,.1 1 543
NHS 4 50.0 3 37.5 1 12,5
NS 7 29.2 8 333 9 37.5
sC b 30.8 ? 53.8 2 15.4
c 1 50.0 1 50,0 0 0,0

The above chart showa the results to question 14 éoncaming the affect
of tuition assistance on retantion., Chi-squars tests wers uppiiod to
the data to deternine significant relationships betwesn the variables.

Calculationa are in Appenaix D.

QUESTION 153
Reaponsas
A B o]

Catagory ’ < ’ < ¢ - %
Total

M= 48 18 37.5 21 43.8 9 18.7
Non-Career ? 20.0 19 54,3 9 25.7
x 425 L 14,3 15 %3.6 9 2.4
x226 14 70,0 6 30,0 0 0.0
NHS 3 37.5 b 50,0 1 12,5
H3 7 28,0 i1 4,0 7 28,0
80 ? 53.8 5 8.5 1 7.7
c 1 50,0 1 20.0 0 0.0

The above chart indicates the psrcentages by catezory to the affecd of a
half tuition assistance benefit oti retsntion, Chi-aquare tests wore aloe

t”lid tn thia data, Ses Appsndix D for the raloulations, '

20
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QUESTICN 154

Categoxy #

Total 8
N = b7
Non-Carser
Carear |

x §25
x 226

NH3
HS
sC
c

=W O N e W

A
%

17.0

8.8
38.5
3.8
35.0

0.0
12,0
30.8

- 50.0

B

Responzas

% #

18 3843 17

16 34.0 11

2 154 6
1 s 1
7 35.0 « 6
3 2.9 4
8 32.0 10
7 53.8 2
0 0.0 1

c
%

36.2

‘320“
Lé.1

40,7
30.0

57.1
40.0
15.4
50.0

D
# %
b 8.5
4 11,8
0 0.0
b 14,8
0 0.0
0 0.0
% 16.0
0 0.0
0 0.0

21

" The above tadle gives ths percentages of responses to a Cuardcoran's ability

to continue his education given 50% of his collegs or wocatisnal tuitlen

sach semsater,

QUESTION 17
A

Category # X
Total

” - M : 6 1300
Non~Carser 2 7,7
Career 2 15.4
x 2% .2 7.7
2226 4 20,0
HHS 1 k9
HS 1 400
sC 3 25.0
¢ 1 50.0

Chi-pquare tests utiliged are in Appsondixz D.

B c D 4 ¢
? % ¢ 2 # % & % p % 0 9
0 0,0 2247.8 &4 8,7 10217 12,2 3 6.3
0 0,0 1462, 412,48 7212 130 3 9.4
0 0,0 8615 0 0,0 3234 00,0 0 0,0
0 0.0 1256.2 5134 6230 138 1 38
0 0,0 10 0.0 oi\o.o b 20,0 00,0 230,0
|
0 0.0 b 57.1 0 \0.0 1 1“03 i ‘&03 9 0,0
00,0 13%2.0 4160 7230 0 0,0 9 0,0
000 S41,7 0 ‘p.o 216,27 0 0.0 215
0 0.0 0 0.0 0 00 0 0.0 ¢ 52,0

0 0.0
!

Tha above chart deplots the responass by percontals 40 the odetaslss wilch

would provant & Cuardezan from continuing his education,

vere applied io the data.

<b<

Chieznuase 12

Caloulations are in Appsndix D.

89
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DISCUSSION

Questions on the questiornaire regarding educaticnal bensfita
are numbers 8, 12, 13, 14, 15, 16, and 17 (see Appendix B). These are
analygsd first as a whole and later to determins the affectas of certain

independent variables,

Responses to quastion 8, regarding the ranking of a tuition
assistance benefit, ranked nducatiomi benafits nearly in the aiddle of
twelve othar pozsibilities with a mean scors of 7.0 overall., In cdome-
parison to questicn 21 on the South Dakota survsy, ths North Carolina
sample did not indicate as enthusiastic a rusponss. This diffaerence
pay be attrituted to scae inherent differences betwaen the saaples, oz
to the liaited options provided in the wording of the South Dakota
qtestion,

The mean rating given by non-career Cuardcman was 7.0, whils ths
sern rating for careerists was 7.1, A Fishor "t test vas perforzmed on
this data to establish whether any significant differonces existed betueen
thess two categorion (See Appendix D), It was deternined that the dif-
feronces were not significant,

A sinilar evalustion by age sleo establishs? no signifioant
differsnces between those 25 and under and those 25 ad above, Ner was
thare a significant difference between those 35 ard urder and thoos 36
and above, HMean soorez resained midrangs on the scals for all groups.

Educational levels wexrs broken down into four zalin groups: 4haze
with eome high school; high school gr=iuates; thozs with goss sellege: ard
college graduates., Scorsa on question 8 for thazs categories wsxe

_7<



dolineated into thirds as followas 1-4, lower third; 5-8, middla third;
ard 9-12, upper third. Scorss and categories were comparzd using a
chi-squars to deternine any asignificant differences szmong the diffsrsnt
levels. No significant differonces wers noted on this particular qusstica.

¥hile the wording in gquestion 12 appsars vague, it uas meant to
provide both an cvert response and a covert indication cf intant, Ie
was felt that a direct question of intent to contime ons's education
woulﬂ hava bssn too abrupt, InAord@r to dotaraina whather furtbar educa-
tion was a pooalbility for consideration, the queation was worded such
that at firzt inpracolion, the respordent would be concontyating on the
valus of trunsforing to another unit, rather than on the possitility of
continuing hie education. In thia gubtls way, the respondent é14, in
fact, indicate educational intent with minizmal interfersnce fiocn ime
sedlate plans. Tho overt: responme to question 12 allowed 4tho uwnit cccnurder
sone indication of the likelihoed of an individual tranzfsrring to anothor
unit as a rosult of oducational purzuita.

Question 12 of the survey indicates that 55.1% of thece recpendirg
do not plan additlonal educationy 4.7% would stoy with he unis assignedy
2% would tranafer to a unit clowse to the sthooly none would attsnd eohzol

cut of stste; and 8.2% are currently attonding cc ool. Thacd SOeDUnIss

indicate that if tulticn assiatancs wers offered, 44,58 of ¢ho Cuard

would poesidbly usza At
In further sannlysia, chi-zquars tasta datested alznifizaad diflcrances
(P = <,05) betusen careor end non-caresr personnel on ths fouth Daksda
study smong those who would possidly go ¢o sohool, with earzezicis
ganerally locking 4o remain in their unit and moze prene 0 inoduds zshes)

PR<
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retention incentive. Responses indicated that 34¥ would re-enlist with-
out tuition assiatance; 25.4% would leave even if it were offered; and
40.4% would definitely remain contingent on tuition assistance, This
indicated that Af tuition assistance wers offered, the Cuard's retantion
rate should increase from WX to 74.,4%, The recponze to this question
varied only slightly from actual rates of retention in North Carolina
which presently run at 30%. Ths slight difference nay be a function of
the type of person most likely to respond to the questionnaire,

These figures approximats the response to the South Dakota study
(question 17) which indicated an increass from 22% to 7d% hud on their
survey. The conasistancy of these figures lends credence to the study's
internal and external validity regarding this question,

A chi;aqum analysis of this question on the South Dakota study
indicated, not surprisingly, that carserists are mors prone to re-snlist
without the benefit and non-caresrists considsr tuition assistance
move of a factor in their decision. Similer rosults ase noted 'u the
North Carolina study. Age is also a significant faotor, with older
personnel more likely to remain in the Guard, EFducational level again,
was not a significant factor. ' |

Question 15 was a neasure of one's willingneas to remain in the
Cuard based on receiving 50% of tuition costs. Responses indicate 37.%%¢
of the Cuard would definitely remain; 43,88 would foea!bl;r rezain; and
18.7% would not remain. A similar question (# 25) on the Bouth Dakota
study indicates a signilicant differonce detwesn carserists and none
caresriata in that caresrists were most likely to razain oversll, The
sase holda true on the North Carolina study, This ia mb;bly a funedlon

<9<



in thair future plnns. No such_diff@rantiatioﬁ vaes found significant on
question 12 of the North Carolina survey, although there was acme indics=-
tion that most of the Cuanismen now in aschool are non-caresr,

Houever, & significant differencs doas exist in thalcuard batuoen
those 25 years old ard under, and troce 26 and abtove, regaxding ques*ion
12. A greater percantags of older porsonnel do not plan further sducae
tion and lasms aroe currently gttanding. Further, mors older parcomnel
are willing to stay with tholir units Af thoy would 3o‘tc echools. On the
ather hand, leas younger men are willing to do ths same, Moxs younger
egn ars actually in scheel at this tinme. |

No significant differentiation could be made asong diffaxont
educational levals regarding question 12. | |

On queation 13, rogarding whether or not ons would continmus tholr
oducation if funds ware available, 22.5% indicated that it would reguize
50% or mors of tuition to get thea to continuaaiih.ﬁﬁ roquired up %0 57753
26,5% roquired tuition in full; and 36.7% would not go regandlscs of

ths amount,
Analysis of the corrsasponding quostion on the BSouth Dakota stuly

(#19) indicated a significant differsncs between carser ard NONeCATIRY
personnal, The major differences wers that csroorists were less prond

to attend further schooling snd non-cargerists were more likely ¢0 g9,

A similaz evaluation on the North Cazolina siudy shows no yeal differsnces,

with constant proportions respending on sll possi®ilities. Ths gazo held.
true for age differentiation and educaticnal levels,

Queation 14 of the survey acked whether or not 2he individuad
would bs willing to extend his or her enlistazont if tultiecn adezistanze

were avallable., This quastion sough% to measure tuiticn asoistane? a3 a

206<
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of the evident likelihc>d that a careerist will remain in the Guard
without additional incentives.

Age 18 also a f@ctor in question 15 in that 4hoce over 26,
older personnel, are most likely to reasin. No significant diffrrences
were noted betuesn educational levels,

Quesation 16 asks whether recelving 50% tuition assistance is the
prine factor in an individual's decision to furthsr his sducation, Ro-
sponses indicate that 17% definitely would continue their educition;
38.7% indicate thay might; 36.2% could not continue at present; and 8.5%
definitely would not return to school, No question on tha South Dakots
study approximates question 16,

Analysis of data through chi-square teasts indicate that career
status 48 a factor with caresrists more prons to continue their education
with assistance, and non-careerists mors undecided, Age ia also a
significant factor with oldsr personnel more likely to return to schocl
and younger personnel undecided, No differeontiation can be nude by
educational leval,

Question 17 referred to thoss factors an individual encounters
which most interfers with future schooling., Responses indizate 1% are
hindered by tuition costaj nons by room and boaxrd; 47,78 by faanily
responalbilition; 8.6% are simply not interssted; 21.7% do not want o
leavs thair present amployment; 2.2% lack entrance rsquirementa; ard 6,73
indicate nothinrg is in the way, Analysis of reapongss in the fSouth
Dakota study (queation 20) indicatea gensrally aimilar responsss, Roxever
with leas variability, Further analysis indicates that careor siatus
affects evary responss with careeriats feeling faally responeidilisies

31<
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and jot restrictions more and ncn-carzaristis feeling tuition coats, roon
and board, and disintersat proportiorately more,.

The North Carolina study indicaies no cigrificant differsnces by
caraer status, age, or educational leavel., [ tponsss wore proposticnately
the sans 4in every category.

In ths courss of ths survey, there wers indications that varisbleas
other than thess cited above may havs been a factor, The wording of
certaln questions or spocificity of reasponses recilted in zome eabligulty
and thoe necassity of eliminating portiona of the data fron the atuly.

The reaponss of 3% of those survaved is nut considsrsd ezcoBe
tionally high or low for a mailed questionnaire. Muture survsya may
roquire a mardatory responsa; howevar, the context undez whizh such
aosured responsas would prodadly dlaa iﬁaa graatly in that poers would
generally ba present at s drill or asscably whars the qusstiscnaaire
would be sdministersd.

It should be noted that questicnnsires which were returnsd early
tanded 40 favor tuition assistance whils latsr recyenses mearer to the
waapenze date tacama more negative, |

Reaponaas indicate that whils tuiticn assistance progTens &M &
significant fastor in retenstion, s 1ﬁf1nanca i3 by no mcana linited
by age, carcer status, or educatiomal loval. OJuuh benefits wauld o
¥oll recolived by a wide veriety of individuala of diverss desoorapids
oharaotsristios, Other cheractsristics, such ss oz, race, solision,
and ococupation, wors not tected duo 40 & lack of reprsssniative Fo=
spondenta for sach catagory or such diveraity within a szal) sanrlio thad
the data would have litile meaning. Tha cenparizen of officers ¢o
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snliatod perscnnel vas not undertaken dus to limited officer reosponses
and the tendency of career siatus to exact a wider differsntiation ia

response than level of eaployment.

33< .
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SUMHARY

Of tha questicns asked in tﬁis survey, question 14 ias the only
one which suggests a comaitment bsyond prescnt obligations., Responzes
to it are most importent overall. I¢ 13 also of intsrest that cavcar
poracnnel and older personnel have a strong intersst in taking szdventssgs
of educaticnal progrzams and that younger perzomnel appsar most undscided
fasnxding future educaticnal plana. In no questicn 1s educational
level a factor. This indicates that requests for assistanco chould
vary jroportionataely with relative educatlional levels in the CGuaxd es
a whola.




CONCLUSICOH

The hypotiiesis is partially scceptable in that 41 **inn ascistance
is a significant factor in retention, Howeaver, differentiatizis by
age and carcer status may have the reverse implicaticna of thons
asgsumed, FEducational level doss not appear in any sence to affaect

respones to educational enefits,
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IMPLICATICNS FOR FUTURE RECHDARCH

Thers is sose indication that differencss exist in thas rasponcas
of North Carclinians fronm those of North Dakota to certain quastiona,
¥hile certalpn questions wers responded to in a generally 1like manner,
each state would bas well advised to conduct 1ts oun survey pricr to
sstablishing tultion assistance progranms. More research ias resded on
the attrnction of tuition assistance to uvarser psrsonnsl) and older
psraonnel, in tha£ it aprears education 1a spscifically desirsd by
thea, Similar studies are noeded on non-militery samples to detezmirns

whether tuition aszistance is significant as 2 racruiting incentive,
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*Whatever Happened to Performcnce Incentive Faes?” Inatitutional Invastor,
8:101 (June, 1974),
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16.

17.

18,

19,

undear 6 yrs over 6 ysars Total
$ () f (D) $ 2
Would you re-e-l“zt -~4 ranrinue vour service in the NG 1f
There continues to be no re-
enlistment bonus 130 ( 8) 424 (46) 554 (21)
There was a re~enlistment bonus
of $50.00 per year 41 (3) 30(3 73 ( 9)
There was a r2-enlistment bouaus
of $100 per year 159 ( 9) 93 (10) <52 (10)
There was a re-enlistuent bonus
of $200 per year 209 (12) 98 (11) 307 (12)
There was a re-enlistment bonus
of $400 per year 831 (49) 264 (29) 1095 (42)
No, I would not continue 318 (19) 20 (1) 328 (12)
1638 919 2607

When your obligation expires, would you agrea to continue in tha Guard
for 2 more ysars if you were given educazional bensefitas similar to the
GI bill regardlesw of your length of active duty?

I would probably continue

partici{pation without this 293 (17) 532 (53) 825 (32)
Yes this would convince me
to continue 880 (51) 342 (37 1202 (46)
No I would not continue 529 (32) 40 ( 4) 569 (22)
If your future plans i~liude additicnal coliage ~r vocational education
do you iatend to reméin in the NG?
Do not plan additirmal education 876 (53) 433 (A8) 1209 (81)
Plan to remain wich unit assigned 589 (36) A4 (A8) 1023 (39)
Would you trarsfar to unit
closer to educational inatitution 121 ( 7) 26 () a7 (3

Would ds attending schocl out of

state - 529; (_4) g (1) 55 &)

Would you attend further collegs or vocational courses if your wers
granted assistance from private or govarndent sourcas!?

If 50% or mora of tuition im paid 422 (2%5) 238 (24) 640
If up to 50X of mp-tuition 1s paid 199 (12) 93 (10) 92
If I receivs free tuition in full 3520 (31) 237 (28) m

(23)
(11)
(30)

- dped  pon s
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under 6 years over 6 yra Total

f § LA ¢))
20. Obstacles to attending further collega or vocational training include:
Cost of tuition 527 (31) 206 (22) - 713 (28)
Rooa and Board 46 ( 3) 11 ( 2) 57 (2)
Pamily responaibility 386 (23) 298 (31) 634 (27}
Kot interested 261 (15) 115 (13) 376 (15)
Do not want to leave present
employzent 392 (24) 270 (30) 669 (26)
Lack entrance requirements 43 (3) 12 ( 2) 55 (1)
1655 Uy 2364

21. If you ware to receive 50X of your college or vocational tuition each
seusster, solely upon bsing an active member of the Guard, would you
continue to actively p~rticipate in the National Guard?

It {2 the meat significant factor 297 (1R) 126 (14) 423 (16)
It 12 one of the moat significent 454 (27) 213 (24) 667 (26)
It 19 of some significance 379 (23 217 (25 596 (23)
It fs of little or no

significance $50 (32) 329 (37) 879 (34)

22. 1f you ware to receive 50X of your college or vocational tuitilcm each
semmstar, solely upon baing an activs member of the Guard, could you
continua your educstion?

Definitely 361 (21) 158 (18) 519 (20)

Possibly 654 (39) 370 (42) 1024 (40)

Hot able to at this tics 366 (23) 232 (2¢) 398 (23)

Definitely not 290_(17 321 (34) 411 (16
1671 Bl ~753

23. When your present obligation expires, would you sgree to contiaus {a the
RC 1f an eppropriatuly reduced retiresment pay bogan at 33 yoars of ags
rathar than the presant ags of 60 years?

I would probably ccntinus parti-

cipation without this 228 (14) 204 (1) 314 (20)
Yaa, this would convince ma to
continus 662 (40) 387 (63 1249 (43)

¥o, I would not continue 157% (47) __ggﬂ ()] -g5§§ (32)
v J FER
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under 6 yrs over 6 yrs Total
P 2 t X # 2

46. Which of the following would provide the greatest incentive for you to
voluntarily continue participation in a NG unit?

Incressed drill pay 691 (42) 241 (26) 932 (36)
Shorter training hours 94 ( 6) 16 ( 2) 110 ( 4)
Promotion when eligible 104 ( 6) 121 (13) 225 ( 9)
Incressed retirement benefits 49 ( 3) 214 (23) 263 (10)
A reenlistment bonus progranm 134 ( 8) 109 (11) 243 ( 9)
Better treining equipment 21 (1) 15 ( 2) 36 (1)
Lass annual active duty for trmg 143 ( 9) 11 (1) 154 ( 6)
Improved fringe benefits (exchangs
privileges, life insurancs,
survival benefita) 151 ( 9) 130 (14) 281 (19)
Increase my awarences of the
importance of Guard dutiaes 9 (1) 1(1) 16 (1)
Incresse opportunities for civilian
skill training 33 (2) 7(1) 40 ( 2)
¥ore realistic and useful training 73 ( 4) 29 () 102 ( &)

Free tuition at stats supportad

schools 139 ( 8 28 (3 167 (7
47. What would be your second choice response to the question atova?

Increased drill pay 375 (23) 150 (17) 525 (23)
Shorter trng hours 190 (12) B (Y 218 (9
Promotion whan aligible 132 (10) 99 (11) 281 (10)
Increased retiremant banefits 83 ( 5) 188 (27) 231 (\1)
A reenlistmant bonus program 226 (14) 136 (17) 382 (13)
Better training equipment N (2 14 (1)) 45 ( 2)
Less annual active duty for trng 98 ( 6) 18 ( 2) 116 ( 3)

Improved fringe bsnefiss (exchange
privileges, 1life insurance,

nedical benafits) 163 (10) i85 (16) 308 (12)
Increass ny svaraeness of tha

importance of Gurd Ducias 18 (1) s (.9%) 23 (1))
Increased opportunities for civilisn

skill training 42 () 17 ( 2) 9 (2)
Mors realistic and useful trng 82 (%) (W 119 ( 9)

Free tuition at state supportsd

schools - 92 4 "'3%% (3) gg% (1

L}
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STATE OF NORTh CAROLIHNA
LEPARTMENT OF MILITARY AND VETERANS AFTAYRS
DIVISION OF THE MATICUAL GUARD
OFFICE OF THE ADJUTAHT GLNITAL

8-5 May 1975

NCARKG-CEP 24 April 1975
SURECT: Recruiting and Retention Survey

You have Yeen selected at randon to receive a survey prepared by

the NCTC Recruitipg and Retention Office., Dased on youwr ipput snd that
of otbers, we hope to davelop programs that Guardgzan really need ard
want. You are under no obligatiocn to respond, howaver, what you tell
us through this survey will directly affect the kinds of decisions
that are made which can improve the Guard.

Apswers to the survey vill be considered oo 5 May 1975. Faile we realize
that this 1s a short suspense, the urgency of certain decisions require
us to set that date.
Thaok you for your consideration.

~ .7

Y .
¥ to vom. f ®
A8 P. x.:vm/z
CP?T, MI, BCAIZD



l. How long have you served in the NG?

6 months or less
6 months - 1 year
l] - 2 years

2 = 3 years

3 - L yesrs

4 = 5 years

5 = 6 years

6 - 10 years
10 « 20 years

More than 20 years

2. How 113 you first enter military service?
My initial entry vwas into the active sarvice snd I

(a) Fnlisted for service in the regular forcs
(») We3 {nvoluntarily inducted (drafted)
thru Seloctive Eervice
(e) ____ Volunteared for induction (eskad to be drafted)
(a) Enlisted through an cfficer commissaioning
progrem.

My initial entiy vas into the National Cuard end I

(a) Pnlisted undsr s program requiring only
active duty for training

(v) Enlisted {in the reserve with a 2-yaar
active duty comxitmant

(e) Enlisted without any active duty
commitzont at all

(4) Was ccamissioned after completing
ROTC pregrem

(o) Was ccmmissioned with no sctive

duty commitment,

3. 12 you entaered the NG after separation from astive duty, whioh 22
the following best dsscribes how you Joinad a unit?

Does not epply to 2o

I had & resoerve cbligatica ani woluatarily
Joined a NG unit

I 414 not have s reserve cblipaticn and I
volumntarily Soinad s wnit




L. Vhat was the primary renson for your initial entry into the NG?

Involuntarily assigned from sctive forces

To learn a trede or skill that would be

valuable in civilien life
Wanted my choice of service rather than be drafted
To serve my country
To fulfill ry military obligation at a tims of my
choice

Opportunity for advanced education, professional
training

Had a chance at officer's cormission instsad of Deing
drafted

Drill and “raining pay

Retirement benefits

For the travel, excitement, new experiance

To become more mature and self-reliunt

Other important influsnce but ncn2 of the above

5. If there had deen no draft and you hed ot hed any miiitary obligation
at the time you first entered military service, do you think you would
have entared the service?

Yos, I definitely would have entored the service
Yes, I probably would have entered the service

No, I probadly would not have entered the service
Ko, I definitely would not have entsrad the service
I have no idea what I would have done

6. What is the most favorable aspect of your pressat active participetion
in the RO?

Promotion opportunities
Pay and allovances
. Treining opportunities
Enjcyment of CGuard duties
tirament benefits
K 149 in Ouerd mezbarship
owing that I ploy a part in the daf2onse
of my country
Perscnal friendahips, brcsdeoned sveoial ard

. dusiness occntacts




T. What ia the grestest discdvantage of continued drill participeticn in
the Guard for you?

Poasibility of call-up to active duty
Unproductive and toring drills
Conflict with civilian emplcyment
Reguletions and discipline of military lifa
Tco great an inconvenience ca family and fres time
Insufficient pay
Poor utilization of ry skills
Poor promoticn chances
bgolete or inadequate training equipment

8. Below is a list of gyelve incentivas. Plesse rank them according to their
{mportance to you vhen considerirg continued participeiion in the Cuaxd,

Place a one (1) next to the most irportant, & two (2) next to secend most
important, and so fortb so that the least irportant incentive is nuzder

Increased drill pay
——bBhorter training hours
Promotion when eligible
Inecreased retiremsnt bensfits
A re-enlistment dcpus progrenm
Better treaining squipmant
28 sanual active duty for training
Improved fringe bdenafits (exchange privileges,
11’0 insurance, medical benofits) _
Incroass opportunities for civilien skill training
Incroase my evarsness of the irportence of Cuard dutiss
More realiatic and useful treining
Frae tuition at state suprortad schools

9. Walch bast dsacribes afforts for enccuraging you to continua in ¢the RG?

Wy cpportunitias have been fully explained end

I have beon encouraged to continus
I have not besz encoursgod

I have received scma information ebout cemtinuing and

I Bave besn encourcged to centinus
I have not basn encouraged

I have received no {nformation




13. Do you plan to crrtinue in the Matioual Guard beycnd your
preacnt obligation?

Yes

|

Undecided
Hot epplicehl:

1l. %ould you re-enlist and continue your service in the KRG if

‘There contipnues to dbe no re-enlistment boous

. There wvas a re-eclistmert beaus of $50 per yeer

There wvas & re-enlistmsnt bonus of $1C0 per year

There was a re-enlistmant bonua of $200 per year

There vas & re-enlistment bcaus of $4CO per year
No, I wvould not continue

12. If your future plans include sdditional collsge or vocaticnal
educstion, do you internd to remain in the NG?

Do not plan additional education

Plan to remain with unit assi{gmed

Would like to transfer to unit closer to

educational institute

Would be attending school out of stats
Currently attending school

13. Would you attend further callege or vocationel courses if you
vere granted assistance from priwvats or governmant oouroes?

If 50% or mores of tuition is paid I
If wp to 50% of my tuiticn 1g pald
If I receive free tuition in full

Ko

1h. When your odliation expires, would ycu agree to continue in the
p Ouard for two more years if the stots paid for tultion cnd fees at
‘\ s state school or an equel amcunt at a private school? '

1 would probadly continus participaiica without this
\ Yos, this would convince me to ccatinud
' » Fo, I would not continue

15. Would you be willing to stay in ths Cuard es lcog es you were to
| receive 50% of your collage or vocational tultion sech semagtor
‘ from the stataet

Definitely

Poseidly
Pefiniteoly not

B-4




16,

17.

18.

3

12 you were to receive 50% of your college or voecational tuition each
semester, solely upon being an active member of the Guard, could ycu

continue your education?

) Definitely

Possidly
fot able to at this time
Definitely not

Chstacles to attending further college or vocaticnal training include:

. Cost of tultion

Room end bosrd

Fomily responsibility

Hot interested

o not wvant to leave present emplayment
Lack entrance requirements

Other (specify)

¥hen your present obligsation expires, would you agree to continue in the
EG if an sppropriaiely recduced retiremsnt pay began at 55 years of &ge
rather than the present age of 60 years?

1 would probebly continue participation

without this
Yes, this would convince me to continue

fo, I wvould not continue

Are you plonning to participate in the XG for 20 yezra t0 earn ratiremant
benefits?

138

Probebly

Uncertain

Toasidly, but very unlikely
Cafinitely not

Do you think you could get a partetime civilica Job tnat would pay
&3 much &2 you got for the sams time in the 20?7

Yes

Mo
Pon't Knov

Bets




21.

22.

23.

In your civilian job have you =ver been passed over or sloved in
promotion, denied other benefi<ts, or discharged because of your
Guard membership or Guard trainiug participation?

!

Yee, within the last 3 years
Yes, but it has not happene? within the last

3 yearas

What is your civilian employer's leave policy for your Cuard
annual training duty?

Permits 2 woeuks extra vacation leave with pay
Permits 2 vecgs leave without pay
Permitc 2 weeks leave but only pays me the
difference detveen my Guard and civilian pay
Will not rermit special leave without pay, uust
use my regular vacation leave

Does not apply, I am self-erployed «r unemployed

Waat is your present occupation?

Common laborer
Construction trade
Faraing

Accounting

Ratail sale~s
Teaching or training
Machanic
Mmintstrative, clerical
Technical

Government
Tranaportation
Tourism

Mining

Other

|




24. For what occupetion are you best trained?

Common lsborer
Construction trade
Farming
Accounting
Retail sales
Teaching or treaining
N Mechanic
’ Administrative, clerical
Technical
GCovernment
Transportation
Tourism
Mining
Other

|

25. How well do you feel your skills are being utilized in jour present
mi” - tary status?

' Very well
Well
' Fair
‘ Poorly
, Very poorly

26. Have you attended any non-requested formal militery schools?

Yes, but did not greduate from any
Yes, end graduated from at least cne
No

2T7. Have you taken any non-requested militery correspondence courses?

Yes, but did not pass any
Yes, and passed at least one
Yes, and presently in process

No
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‘ c1
QUESTION 17 (Corrasponds to Q 14 on N. C. Survey)s
Reszponces
A B c Total 4
Yon-Carser 293 860 v529 - 1682 65
(536.25) (781.3) (369.85)
! Career 918 35

532 342 &0
(288.75) (420.7) (199.15)
Total -1 1202 569 2556
I. Hy,s There 4s ro significant relationship betuvesn a Cuardensn'e

carser status and hie willinzmess to extend hia oblizatica in the
GCuard given tultion acsistancs,

1. 05 levsl of Significance; 2 Dagreses of Presdeosmy Chi-Sjuare Tesls
: Table Value of K= 5,69

III. Rejent Hy if computed z‘l %59
) ) .
v, Z"ngﬁ)-“ 110.3“* oo o *
110,34 * 3 5.99 |

Vo ..Rejsct M,

QUESTION 18 \uotTssponds to Q 12 oa N.C, Survey)

Rasponeca
\
A B c D Total %
Ken=Caroax 876 58”9 124 (4] 1659 63
(650.85) (65%ﬁ95) (95.55) (51.35)
Career 1]

\
633 b3 26 3
_ (458.15) (358.,05) (51.45) (27.65)
Total 1309 1023 ‘\ 149 ) 2533

I. H 1 There is no significani relaticnahip dstwaen a Cuerdsrzon's caTesr
sfatus and his intent to remain in the Cuand given fuzther cohooling.

II. 03 lawval ol Significanes; 3 Daguees of Freodomy Chleljuare Tosdy
Table Valus of Liw 7.62

11T, Rajest M Af computed X2 7.82
c1




. c2

2
. Z-@%F-‘)—- ® 0,74 + B.68 + 6,78 + 9,12 + 1.33 + 16,11 + 12,59 + 16,95
= 72.35

72‘35 ) 5.99
Y. "-FQJQM NO

QUESTICH 12 (Corresponds to Q 13 on N, C, Survay)s

Responasa
A B c D Total %
Noa~Careor 422 199 520 548 1650 és
(416.00) (169.80) (505.05) (579.15)
Career 35

218 93 257 3
(224,00) (102,20) (271.95) (311.85)
Total - 640 292 77 851 2401

) K1 There is no significant relationship detusen a Cuardeman®s coxser
slatus and his desire to attend further sducation given available furds.

II. .03 Level of gmmmm 3 Degxoan of Frecivay Chi-Square Tesiy
Table Valua 1w 7.62 :

III. Bejoot M Af computed ¥ 27.82

2
“-EJ%M_..mw+o$5+mu+1és¢mw+oﬁ3¢m&¢341
. = 7,57

7.57¢ 7.82
Vo .% ACORDA “0

QUBSTION 20 (Corresponds to Question 17 om N, C, fuxvey)s

Responnss
A ) ) D E r Total
Non-Carear 27 U6 36 264 S92 k) 1638
(675415) (37,08) (4b,60) (284.50) (435,85)(25475)
Carser o095

204 11 298 118 n 12
(255.85) (19.95) (239.80) (131.68) (234.15)(19.28)

és

3

™ 57 €8k 376 €9 33 2554
ca



I.

Re

111,

* c3
3+ There 18 no sipnificant relationzhip hatuecen a Cuardenan's carses
agntxm and ahsmlm to furthser education.

+05 Lavel of Slg\ificmml S Degrocs of Fresdom) m—"qm Testy
11,07 = Table Valus of ¥

Reject H  4if mwmz 211,07

(0-%)
e Z Qf = 566+ 2,16 ¢ 7,72 + 1,28 ¢ 8,22 ¢+ 1,47 + 10,51 ¢

\L

“002 + 1“.% * 23.% - ’10‘}‘3
51.38 211,07
.. Beject Ho

QURSTION 23 (Corresponda to Q 8 on K. C. Survey)s

Rogronsss
A 3 c ) Total %
Non-Cazear 297 bsh 379 550 1620 6s
(280.80) (433.55) (387.40) (571.35) .
Cavesr 126 213 217 329 &35 35
(151.20) (233.45) (203.6) (207.65)
Total 432 667 %6 &M 2558
) 1 There is po significant relaticnehip betucen a Cuosdermaa’s capoay
-&m end his willingess to Femadn in the Cuaxd givea am' tsition,
I3 .05 lovel of Sigznificance; I Degress of Fresdemy Chl-2gzars Tsaly
Table Value of X'w 7,82
111, Reject N, if computed X'27.02
v, Z_Lmﬁ ™ 0,50 4 0,57 + 0,48 4 0,80 + 5,20 4 0,59 ¢ 1,53 ¢ 4,77
D = 10066
10:“ 27.22
\ :-MM HO

c3




QUESTION 22 (Corresponds to Q 13 on M. C. Survey):

Resiconoes
A ) ) c D Total 4
Non-Career 361 6%4 365 290 1671 és
(337.35) (665.60) (398.70) (267.15)
Carser 158 370 232 121 661 35
(181.65) (353.50) (209.30) (143.85)
Total 519 102h 93 b1 2552

) 8 1t There s 1o significent relationship bam a Cuardsmen's earosy
n?atnl and Lis abdlity to eouuma his education givea half tuiticm,

11, .05 lavel of Sisnificincey 3 Degroen of Frsadom; Chi-Sguare Tests
Table Yalue of Y'= 7,52

III. Reject H_ if ccaputed X7.82

Iv. Z“L""‘L— - 1;628; 0020 * 1.3) + 1095 + 3.03 + 0038 + 20% + 3063
- 14,

14,687 > 7.82
'0 o bjm “o

QUZSTICH 25 (Corxsayemds to Q 15 on N, O, Survey):

Responians
A ] e D Total
Fon-Careez W6 687 301 I 1667 65
(390.00) (670.80) ( 333.65) (253.75)
Carver 25 ] 220 (3] esx 3
(210.00) (361.20) (182.35) (123.2%)
Total 600 1032 521 398 25589

I. H .t There %8 no aignificant nhumsﬁp betvesa a Cuardsasn'e eavse?
ofatus and his willingnses to remain in the Cuatd givea free tulsisa,

II. 08 lavel of m@uamm ) Degxees of Frecdony Chi-Oguare Tosdy
Tabla Value Xi= 7,82

cd
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III. Roject H if computed X272

I'. EM - u.% + 0039 < u019 + 22.06." 9022 <+ 0.73 + 7.77 + m.%
E - 90028

90,28 »7.28

V. cPeject H,

. e
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QUESTICH 8

Hon=Carecer
2
X Xy *
b 6,03 36,36
1 6,03 36,36
3 4,03 16,24
3 4,03 16,24
3 4,03 16,24
3 <4,03 16,24
h "3 003 9.18
5 =2.,03 4,12
b -2.,03 4,12
5 -2 003 '&.12
5 «2,03 4.2
5 -2 003 “012
3 -1.03 1,06
6 ‘1 003 1 006
6 1,03 1,06
6 =1.0) 1.06
6 ‘1 003 1 006
? =0,03 0.00
7 =0,03 0.00
? 0,03 0,00
8 0.97 0.54
9 1.97 3.88
9 1 097 3.88
9 1.97 3.63
10 2.97 8,8
10 2.9? 8.82
11 3.97 15,76
12 4,97 24,70
12 4,97 264,70
12 4,97 24,70
12 ::.g; 2::.70
2 .
75 P
xx =222
n =3
Xl a 2,03

£.x, 2= 333,06

NUKERICAL RATING BY CAREER STATUS

. O

11,

111,
1v.

Career -
2

L ox X

1 6,06 .72

2 '5006 25060

2 "5:06 25.60

5 -2.06 b,24

5 "2'006 “.2‘6

5 .2006 ".2"

7 «0.C6 0,00

?7 =0.,06 0.00

8 0.9% 0,88

9 1.9% 3.76

9 1.4 3.76 .

10 2.9% 8.64

10 2.54 8.64
11 3.9% 15,52

11 354 15.52
_1_% 3.9% 15052
i 172,68
£%, = 113

n, * 16 ‘

‘iz L] 7-06

+ Thore 8 no significant roluticaship
bgtwcn a Cusrdecman's caresr status and his
ranking of a tultion assistanse bensfid,

+0%5 Llavsl of Gignificance; 2 Dogrees of
Freedony Fishap "t Test; Talls Value of

t = “03027
Rejoot H, Af computed tQ4.3027




- ~0.03 .03 - om

U nNWW - R iy T ap— - .0“0’;‘
JP*;L; , Lo (10.77{0:69)  [ueivsd I

0.030 & 4,3027
Yo .. Accept “0

FUIZRICAL RATING BY AGD

x $25 x225
: ) 2 2
Y 00" * ) e T
1 "6.'02 “1 022 1 "5 061 31 0“7
3 JJ.‘&Z 19.5" 1 "5.6i Jiob"
) 442 19.54 2 5,51 21.25
u '3 0"2 1‘ 0?0 2 -“.61 2‘ 025
5 2,42 5.86 3 -3.61 13.03
5 -2.42 5.65 3 =3.61 13.03
5 '20“2 50&6 5 ‘1.61 20”
5 ‘ZO“Q 5085 5 ‘1 061 2059
6 1,42  2.02 5 =1.61 2.59
6 -l ou 2 002 5 'l 061 2059
) -1,82  2.02 6 <0.61 0.3?
6 <142 2,02 ? 0.39 9.15
? 0,42 0.18 7 0.29 Q.45
? 0,42 0.18 8 1.59 1.9
7 0,42 0.18 9 229 51
8 0.58 0.34 9 2,29 5.1
9 1.58 2.49 9 2.59 5.7
9 1.58 2.49 10 3.39 11,19
10 2.8 6.63 10 3. 11,09
10 2.58 6.65 11 8,29 19.27
11 7.58  12.84 11 8,3 19.27
12 :.58 20,97 11 ;oa g.g?
12 058 20097 [P mogatl
12 4,58 20,97 i%% Erﬁé
S wnv
nz -
Zx, = 193
1 6 Iz - 6.6!
n, *2
! 2x 2= 271.8)
T‘ - 70“2
Lz, 2 260,34

D2




x£35

%1

"50&
-5.80
‘50&
-“. A
-Jom
"30& '
"30&
°30%
2,00
"o&
‘1.&
-1060
-1.£0
-1,80
-0,
«0,80
=0,80
«0,80
=0,80
0.19
0.19
0.19
1.19
2,19
2.19
2.19
10 3.19
10 . 319
10 J.19
11 h.19
12 5.19
12 5.19
12 5.19
12 5419

o)
-

VOO DI Rl Y- Y- LV LV LV TP AP I W T W T WY VRO

*
NN
3.7
3.7
23.10
14 .47
15,47
15,57
15,47

?2.87

3,26

3.26

3.26

3.26

3.26

0.65

0.65%

o.gs

0.65

0.65

0.0h

0.04
1,43

2,62

2.62
10,20
10.20
10,20
17.59
21,78
21,78
21.73
21.78
21,78

# 5 o3

S:xx = 255

!1 » 8,80
S:llz' 39751

NUMSRICAL RPATING BY AGE

x 236
2
Lox %
2 -5.69 32,60
5 ‘2069 70b7
5 -2.69 7847
5 ‘2-69 70“7 '
7 -0069 oo% -
? ~0.69 0.48
8 =0.31 0.9%
9 1.51 ‘1N
9 1.31 1.1

10 2.3 5.3 -
11 3 10.94
1 1% ) 10.9%

331 _10.0%
15 B
£X, = 100

my= 1)
!2 = 2.69

22,7 97,5

T Tust for age (39 or laas; 39 cr owver)
--0.%{55
Again aceepd ﬁo
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I. Wy Thsre is no significant relatlonship betrrza a Ceardsman'e 259
and hip sanking of a tultion gsaiztencs bemefit,

II. .05 Lavel of Significancs; 2 Dogrses of Precdamy Plcher “t* Tozty
Table Yalze of t = 8,.3327

III. Rejoct Ny if computed t2 4,3027

1v. -
e - 12
&y v
§x” * 2% i
(M’”_z,m az)

- F3
L J o,ﬂ - 0..51 - o.m
;Ex.né«p" o) Yo.5ih
0.5526¢€ 84,3027
V. .Acoept Iy
RIERICAL RATING BY 1ZTSL OF CODCATIOY
s s e ¢ Total
b | 2 p | b 1 19
(5.63) (5.10) (2.58) (0.%1)
Rating II 2 13 s o $0
(3.27) (10.29) (5.711) (0.{2)
19

1 & 9 S 1
(3.10)  (9.69) (S5.43) (0.73) ,
Total © a3 19 a e g

1. %1 There is no significast relatiscnchip Ystvesn & Ozorisean’s
19vel of sdueation e his reztisg of a taition ssuicizace vamafit.

I1. J05 lavel ef Zienificanzoy & Doagress of Prestony m-@zm Teshs
Tatle Valse f £212.5) : ‘

111, Rejost N, 1f ecapmted X2 12.%9

e SAORY . @ 0,08+ 0.05 ¢ 0.55 ¢ 0,85 ¢ 0,68 ¢ 0,77 ¢ 0,09 ¢ 0,08 ¢
‘ 0-&6 ¢ 00@5 * 0063 * 00% - bom

8.0 €12.99
Y. .'.Acsopt M, D 4




QUESTICH i
FUTUTE PLANZ BY CASZER STATU2
Non-Cavrser Career  Total

Po 20 ?
(19.29) (7.71)
Regponzas Yos 1 4 18
(32.25) (S.15)
Currently b 0 &
Total 35 th L]

I. Ngi A sigmificant relationzhip dese not oxist botzssm @ MM'.
carosy status and his feture educatiomnl plana,

II. .05 Lavel ef Simnificanco; 2 Degrese of Freodoa; Chl-Tpvaws Toaty
Toblo Yalue of X'= 5,69

171, Bojeot Ky if coapted X2 5.99
2 .
™. z.ﬂ?ﬁﬁ_ ® 0,03 ¢ 0,07 ¢ 0.27 ¢ 0.67 # 0,55 ¢ 1,14 = 2,63

2,63¢< 5.%9
Yo “easz07t R,
FUTRIS TIATS BY 453
x4 25 2226 Total
o

18 9
(15.43) (11.57)

Besgonzeas Yoo 6 12 13
(10.29) ( 7.7)

Currantly Y o -1
Attemding ( 2.29) (1.71)
Total 28 2 »

I. Mo Thetoe 19 no sioaificant relatiscnchi) Setween a Cuardeenw
ard Rie futurs elueaticnal plozoe,

11, .05 Level of Siemificenca; 2 Degress «f Prosdom; Chd=2vare 964y
Takle Velue of <“ v §,%97




III. Reject H, if conpmted X2 5,99

2
We S0 0134 0,57+ 1,79 + 239 + 1,28+ 1,71 = 67

8.17 ) 5.9
Y. o, Rejact “O

FUTURE TLANS BY ETUCATICHAL 1ZVIL

NHS
No

Responsss Yes

e C Total
0 27

b 18 5
(5.88) (15,33) (7.46) (1.10)

4 6 [ 2 18

(2.98) {9.55) (&.78) (0.73)
Currently 0- 2 2 0 [
Attanding (0.65) (2.12) (1.06) (0.16)
Total 8 13 2 by

1. H 1 Mo aigaificant differaniisticn oxists betucen o Cuardsman's
1ével of education and his futire educaticnal Mass.

II. +05 Level of m?if&mm; 6 Dsgrsas of Froodeay Chlefuare Testy

Table Value of
III. Rojeot i, 8¢ ccnputed X212,59

v, I.L..._L. “ 0.04 + 0.5% 4 0.65 +
0.6% ¢ 0,04 ¢ 0,83 ¢
8.60 £ 12,%

Yo o Amm “o

D¢
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QUESTION 1

I

11,

I1l.
IVe

Ve

ATTENDANCE IF GRANTED ASSISTANCE BY CAREER STATUS

Non-Catreer Career Total

A 9 2 11
(7+6) (3.4)
B y 3 7
Responses (6.9) (2.1)
c 8 5 13
(9.0) (4.0)
13 5 18
(12.5) (5.5)
Total 3 15 W9

Hqt There is no gignificant relationship between & Guardsasn’s
career status and his desirs to atiend gchaol glven avallable funds.

.05 Level of Significances 3 Degrees of Freedomy Chl~Square Tosty
Table Value of X‘= 7.82 _

2
Reject H, Af computed X 2 7.82

w2
—Lo—é'E‘z"" - 0‘26 + 0058 + 0.17 + 0.39 + 0.11 ¢+ 0.25 + 0.02 4 0005 - 1083
1.83¢ 7,82

S Accept Ho
ATTENDANCT IF GRANTED ASSISTANCE BY AG2
x 425 x2 26 Total
A ) 3 11
(6.1) (4.3)
B 4 3 7
Rasponses 3.9 (3.1)
¢ 5 8 15
(7-2) (5'8)
12 6 18
(9.9) (8.1)
Total 27 22 L]

D7




I.

I1.

111,

1v,

Y.

I.

o 8

111.
v,

\ D

.

Hon Thexe is no significant relaticnship betueon a Cuardsman's a2
and his deelre to attend an educaticnal institution, given avallabls

funds,

«05 Levol of Sianificance; J Dosrces of Freedcay Chi-Sguere Testy
Tabla value of X'= 7,82

Reject Hy if coaputed value of £¥27,82

2
S.I.Q_;_"EL. = 0,00 + 0,00 + 0,00 ¢+ 0.00 # 0,67 # 0.8) ¢ 0.35 ¢ 0,54 =
2.@ 20'&(?.&

Johcespt ﬂo

ATTENDARCI IF CDANTCD ASSISTANCT DY 1IVEL CF EDUCATICH

NHS H3 gc c Total
A 1 5 [ 1 11
(1.8) (6.1) (2.7) (0.»)
B 1 b ) 3 0 ?
!nprmm. (101) (309) (107) (O'J)
c 3 ? 2 1 13
(2.4)  (7.2) (3.2) (0.5)
D 3 12 p ) 0 18
(2.9)  (9.9) (8.8) (0.8)
Total 8 27 12 2 &

N 1 There ia no sigificant relationchip betuera a Cuardemea’s level
of edrontica and his deaire o atteamd school glyon avallable funia,

+05 lavel of Dducation: 9 Degress of Frosdenm; Chi-Sguere Tess)
Tadle valus of 2% 16,92

Rejsot M, if coaputed X 216,52
2
Z—Wﬂl— = 0,35 + 0,20 + 9,63 ¢ 0,90 ¢ 0,01 4 0,21 ¢ 0,59 ¢ 0,0 ¢
5 2.g9 + 0,01 4 0,85 4 0,50 ¢ 0,00 # 0,85 ¢ 0,38 ¢ 0,80 »
85
6.65¢€16.52

. Accspt "o

cs




QUEITIOH 14
EATLISI0H OF COLICATION BY CAZNIR BraTUd

Hon-Career Cazosy Totald

A 8 8 16

(11.9) (5.1)
Responses B 15 b 19

} (18,1) (%.9)
c i2 0 12

(8.9) (3.1)

Total 35 12 »
I, Hos Thore 18 no significaat rvelationship betzecn & Cuardasman's cazser
T gtatus end his willingness t0 extond his essvice cblizatica, given
wnma ssaistarce,

Il. 05 lovel of Simificazncsy 2 Degzess of Frecilemy Chl-Djueza Testy
Tabls Valus of L¥= 5,53

I1I1. Ralect Ho Af computad XD 5,90
) .
T A0 1,28 4 3,71 + 0,06 + 0,17 + 1,63 + 310 = 940
9.50 ) 559
Y. ..Redeot Y,

BXTSHEION CF CRIVICE COLIGATICY 3Y
x4 25 x225 Total

A 6 10 16
(9.5) (6.3)

Reeponcan B 11 3 19
(21.3) (7+7)

v} 11 . | 12
(7.1) (29)

Total 20 19 &

I. N3 There is no signifisent relatlcazhlpy botusen a Coardeman'o 203
enid his villingness 40 extend bia sexvice ediigntiza, glven tnltlica
azzisiamio,

e




II. .05 leval of Siznificarca; 2 Dagrees of Frosdoay Chi-Square Teaty
Table Value of X%= 5,59

III. Reject M, if eoaputedk‘_{fu?)

2
Iv. z‘i‘;’%@l— - 1029 + 1088 + 0,01 + 0.01 ¢+ 2.1“ + 3.10 - 8.&3
8.43) 5.99
Y. LRejsct R,

BXTZNSICH CF CZAVICE CILICATICH DY LIVCL €27 EDUCATION

W43 HS s ¢ Total

A L3 ? 4 1 16
(247) (8.,2) (b.8) (0.7)

Responsos B 3 8 ? 1 19
(3.2) (9.7) (5.3) (0.8)

c 1 9 2 0 12
(2.1) (6.1)  (3.3) (c.5)

Total 8 1 13 2 ¥

I, Ho1 Thare i3 no aignificant ralationsid D betugen a Guaxdrean's loveld
of edunaticn gnd his willingnoas to extsnd his servics ohligatica,

given tuition asalstancs,

II. 05 level of Bimificances 6 begxees of Froodemy Chi-Oare Tood;
Table Yalus of K = 12,59

II1. Reject Ho 1f ocaputed k212,99

2
Iv. 2—(9%'-5)— ® 0,634 0,18 + 0,05 + 0,13+ 0,01 ¢ 0,70 ¢ 0,57 ¢ 0,08 ¢
0.53 ¢ 1,39 + 0,51 ¢ 0,50 = §,05

b.86€12.59
Ve Accapt K,

D 10



QUESTICN 15
AFFECT OF HALF TUITICH ON RETZNTION BY CARCIR STATVS

Hon-~Caroer Caxeer Total

?7 11 . 13
(13.13) (4.87)
Responsss B 19 2 21
(15.31) (5.59)
9 o
(6.56) (2.48)
Tot2l 35 13 k3

I. Hy1 There is no significant relationchip bLetvesa a Cusxdeasn’s
czreer status end his willinmmecs to xemals 1o the Cusrd givea
kalf 4uition,

II. .05 Level of Significence; 2 Dagrees of Procdea; Chi-Seeare Tosty
Table Valua of X%= 5,09 .

111, Rejoat My if coapated X $5.99
2
e SLO3)" 0 2,06 + 7,72 4 0,09 4 2.39 + 0,91 ¢ 2,86 = 17,2)

17.23) 5.99
L 3‘.%5@3‘ uo .
x$25 x226 Totald

A b 16 18

(10050) (7050)
Regponess D 15 6 24

(12.23) (8.73)
. 9 0 9

(5.25)  (3.73)
Total 23 20 &3

I. My There ia no significant relasisnchip batusen a Cuarfanan’s ege
ard his nillingmecs t0 resain in the Cussd givea half ¢ultisza,

IZ. 03 lovel of dcancay 2 Degproos of Presdcay Chi-nmass Tegdy
blo Yalvo of X 8.99

D1l




111,

Reject H_ Af computed X 35.99

2
Iv. Z_Q.EEL. “ 4,02 ¢ 5,63 ¢ 0.62 4 0,86 4 2,68 ¢ 3,75 = 17.56

Y.

O

11,

113,
Iv.

Y.

17.56 > 5.99
S Raject H°

AFYECT OF HALF TUITION ON RETCNTION BY IZVEL OF EDUCATIOCH
) ] Hs g c Total

3 ? 7 1 18
(3.0)  (9.38) (4.87) (0.75)
Responass B & 11 5 1
- (3.50) (10.98) (5.68) (0.€8)
1 7 1 0
(1.50) (5.68) (2.4%) (0.39)
Total 8 25 13 2 48

Hot Thexve is no significent relationehip betueen » Cuardensn‘s
lsvel of educatioa and his willingcoacs &0 nmn in the Cungd glven

half tuition,

1,05 lovel of Simificance; 6 Dogrees of Presdca; Chi-Syuars Tawty
Tadle Value of X% 42,59

Rejsat W, 4f computed X212.59

2 - < ‘
ZJ%L. ® 0,00 ¢ 0,60 ¢ 0,93 + 0,08 4 0,07 4 0,00 # 0,00 ¢
0.12 ¢ 0447 4 1,154 0,85 ¢ 0,38 = 43

43¢ 12.59
o Acaspd ll°

D13




QUESTION 16y
CONTINUANCE OF EDUCATION BY CARTER STATU3
Non-Carser Carser Total

A 3 5 8
B 16 2 18

Responaes (13.02) (4.93)
c 11 6 .17

(12.30) (4.70)

[} 0 5
(2.89) (1.11)‘

Total 34 13 &7

) Hoa ‘i‘horo iz no significant relationzhip betwoen a Guardcran‘s
career status and his ability to continve his educaticn, given

half tuition.

II. .05 lLevel of Significance; 3 Degroes of Presdom; Chi-fquare Tests
Teble Value of X%e 7,82 _

III. Rejoot H, if computed X*2,.32

2
Iv, Z_(Qisl__ - ;; + 3,52 4 0,684 1,78 ¢ 0,15 + 0,35 4 0,43 ¢ $,11=

9.36) 7.82
Y. Reject H°

CONTINUAMCE CF TTDUCATIC BY AL
x4$25 2226 Totsl

p ? 8
(4.60) (3.20)
] 11 ?7 13
Respcnsas (10.34) (7.,68)
c. 11 6 17
(9.77) (7.23)
D ) 0 )
(20}0) (1070)
Total 27 20 87

D 13




) 9

II.

111,
1v,

\ D

O

11,

111.

Ve

Nyt Thers ia no significant relationzhip betuzen a Ceazdzoan’s &5
and hia ability to coniimee hils education, given half twitica.

«05 Level of muimwg 3 Dagrues of Froedomy Chi-Sgunre Testy
Tsble Yalue of ¥t 2,02

Roject H, if computed 23?.&
2
2—‘9%"5)—- 2,82 + 3,81 4 0.0% + 0,06 + C.15 ¢ 0.21 + 1.25 ¢ 1,70 =

10.05
10.05) 7,82
Rajent H
CONTINUANCE OF EDUCATICN BY EDUCATICMAL 13VZL
HHS s 8c c Total
(1?19) (a?zs) (z'.‘zs), (of%) :.

) T 8 ? o . 18
Rosponoes (2.68) (9.57) (5.98) (0.77) :
c & 10 2 1 17
(2.53)  (9.0%) (8,79) (0.72)

0 [ 0 0 &
(0.60) (2.143) (1.19) {0.17)
Total 7 25 1) 2 &

1 Thers iz mo asigrificant relationzhip detrsen a Cuardcmoa's
18n1 of sducatica and his obility to esntizza Mo clucsticn,

given kalf tuitica,

«05 lavel ef icanes; 9 Degzees of Pracdes
Teble Value ef A°= 16,52

Dejest M, Af ccmputed 1'216.52

Z.&&ﬂ)_- 1,49 ¢ 0,37 ¢ 1,85 ¢ 1,20 4 0,08 ¢ 0,25 ¢ 0,02 ¢ 0,77
0.65 ¢ 0,10 ¢ 1:.55 ¢ 0,11 » 050 ¢ 1,68 ¢ 1,109 0,17 »
12,30
12,30 €16.52

M Accaph ﬂ,

D 14




QULSTION 17

OBSTACIZS TO ATIDDANCE BY CAITZA STATUS

Nom~Carear Carser Total
A '} 2 6
(8,I) (1.7)
] 0 0 0
¢ 14 8 2
Rosponcos (15.8) (6.2)
D L | 0 y
(2.9) (1.1)
E 7 J 10
(7.2) (2.8)
r 1 0 1
(0.7) (0.3)
G b ) ¢ 3
(2.2) (0.8)
Total 33 13 [y
Thoze 13 ro sipnificant relaticnehiy betucen a Cuardesca's

1. “0'
esxree? status pnd obzlanlos 0 attcrlarnos in mcheol,

Il. .05 lewel of Sinificarosy
Tadle Yalue of <= 12,59

IMT. Pejoct M, &f computed X ‘212,99

6 Dazress of Frosdomy Chi-fowers Tosty

2
. z-&gfﬂ- “ 0,02 4 0,054 0,21 ¢ 0,52 ¢ 0,42 % 1.1 ¢ 0,00 ¢
0.01 ¢ 0-13 L 4 0030 40,2940, 3w }.{.}5

3.85 € 12.%
Ve acospt N,

D18
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OBSTACLES TO ATTCHDANCGE BY AGE

x 25 r 26 Totald
A2 b 6
(3.39) (2.61)
» 0 0 )
s 12 10 7]
Responasa (12.%) (9.6)
D . c L
(2.3) (1.7)
£ é & 10
(5.7) {%.3)
r 1 0 1
G 1 2 3
(1.7) (1.3)
Tota) 26 20 kb

I, Hgt There i3 no significant relationship Letecon o Coardonan’e
mmmmhsuumdmuml.

Teoh)

11. .65 level of Simificanca) 6 Dogroos of Presicny Chi-Sgease
Toble Valus of &7 = 12.53

(1. Belost g if ccapsted X 212,59

2
v. 2—19531—- 0.57 + 0,78 & 0,01 ¢ 0,02 4 1,26 ¢ 1.7 # .52 ¢
0.02 ¢ 0,27 ¢ 0,50 ¢ G229 ¢ 0,33 » $.63

5,68 12.59
A\ ) Accapt “B

D 16




O25TACLIS TO ATTZHDANCD 2Y LIVIL CF TTUTATICH

) Kis us &2 ¢ otad
1 1 3 1 6
(0.91) (3.26)  (1.57) (0.29%)
» O 0 o () . 0
c b 1 5 () 22
Respsazas (3.35) (11.58)  (2.7%) (0.56)
(] , 0 0 Y
(0.61) (2.17)  (1.c3) (0.17)
1 7 2 ° 10
(1.52) (5.23) (2.61) (0.83)
r 0 1

1 0 0
(0.15) (0.58)  (9.28) (0.CH)

0 0 2 1 d
(0.58) _(1.52)  (~.79) (9.13)

Total 7 235 12 2 &%

Is My Thszo 10 no eignificant relaticnahii) tetwsea a Cuzsdensa‘o
lovel of elucaticn a3d oB3laslea to atisnfanes ia eahssl.

II. .05 level of Cirmificance; 13 Dzgross of Przclsmy Chd-Dward Testy
Tadle Value of Ae 23,87

I, Zejoat M, 17 esaputet 292,

Iv. I-KQ?J:- ® 0.01 ¢ 1.57 ¢ 1.30 ¢ 2.11 ¢ 0,13 ¢ 0.5) @ 0,40 #
0,75 ¢ 0,51 ¢ 1,55 ¢ 1,03 ¢ 0,17 ¢ 0,40 ¢ 0,53 ¢
0u1d ¢ 0,5) ¢ 5,02 ¢ 0.5% ¢ 0,59 ¢ 0,50 ¢ 0,0
1;63 * 0053 LI P 2‘0%
2,95 € 20,07

v. o.n MM% 30

D 17







